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New Mexico Statute Reference  

  

Legislation (6.12.7 NMAC) requires each school district and charter to adopt a policy prohibiting 

harassment, intimidation and bullying on school property, at school-sponsored functions and on 

school buses.  

  

Anti-Bullying Policy Statement  

The Taos Integrated School of the Arts prohibits acts of harassment, intimidation or bullying. 

The Governing Council has determined that a safe and civil environment in school is necessary 

for students to learn and achieve high academic standards. Harassment, intimidation or bullying, 

like other disruptive or violent behaviors, is conduct that disrupts both a student's ability to learn 

and a school's ability to educate its students in a safe environment.  

  

Definition of Bullying  

“Harassment, intimidation or bullying” means any gesture or written, verbal or physical act that 

is reasonably perceived as being motivated either by any actual or perceived characteristics, such 

as race, color, religion, ancestry, national origin, gender, sexual orientation, gender identity and 

expression, or a mental, physical or sensory handicap, or by any other distinguishing 

characteristic, that takes place on school property or at any school-sponsored function or on a 

school bus.  

  

These acts may have the effect of harming a student or damaging the student's property, or 

placing a student in reasonable fear of harm to his/her person or damage to his/her property. 

These acts may have the effect of insulting or demeaning any student or group of students in 

such a way as to cause substantial disruption in, or substantial interference with, the orderly 

operation of the school. Examples of bullying behaviors include: name calling, teasing, 

gossiping, undesired text messages, exclusion, pushing, shoving, taking personal possessions, 

verbal threats, hand gestures, etc.   

  

  

Consequences for Violations of Anti-Bullying Policy  

After investigating complaints of bullying, the Director may provide consequences and 

appropriate remedial actions for a student or staff member who commits one or more acts of 



harassment, intimidation and bullying. These may range from positive behavioral interventions 

up to and including suspension or expulsion.  

  

  

Factors for Determining Consequence  

-Age, Developmental and maturity levels of parties involve  

-Degrees of harm  

- Surrounding circumstances  

- Nature and severity of the behaviors  

- Incidences of past or continuing patterns of behavior  

- Relationships between the parties involved  

-Context in which the alleged incidents occurred  

  

Examples of Consequences   

- Admonishment  

- Temporary removal from the classroom  

- Classroom or administrative detention  

- Out-of-school suspension  

- Legal action and expulsion  

  

Reporting  

The Governing Council requires the Director to be responsible for receiving complaints alleging 

violations of this policy. All school employees are required to report alleged violations of this 

policy to the principal or the principal's designee. All other members of the school community, 

including students, parents, volunteers and visitors, are encouraged to report any act that may be 

a violation of this policy.   

   

The school will make counseling available to individual victims of harassment, intimidation and 

bullying and respond in a manner that does not stigmatize victim(s). The school will provide 

social skills training to the bully and for all students to address victimization.  

  

Response to the Reporter of Incidents  

The Governing Council prohibits reprisal or retaliation against any person who reports an act of 

harassment, intimidation or bullying. The consequences and appropriate remedial action for a 

person who engages in reprisal or retaliation shall be determined by the administrator after 

consideration of the nature, severity and circumstances of the act, in accordance with case law, 

Federal and state statutes and regulations and district policies and procedures.  

  

False Reports  

The Governing Council prohibits any person from falsely accusing another as a means of 

harassment, intimidation or bullying. Consequences and appropriate remedial action for a student 

found to have falsely accused another as a means of harassment will occur. Intimidation or 

bullying may range from positive behavioral interventions up to and including suspension or 

expulsion, as permitted by law.  

  


